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Samantekt

Bodid var upp & namskeid i fjolbreytileikaferni fyrir starfsmenn sveitarfélaga &
hofudborgarsveaedinu og padu fimm sveitarfélog bodid p.e. Reykjavik, Képavogur, Gardabeer,
Hafnarfjorour og Mosfellsbaer. Baejarféldgin auglystu ndmskeidin fyrir starfsfolk innan sinna
rada og var patttaka valfrjals. Kennsluefni var Gtbaid fyrir namskeidin sem haldin voru &
haustmanudum. Namskeidin stodu yfir i u.p.b. 1% klst og byggdu & pattdkunami og
hopavinnu. Namsefnid var framsett med skyggnum, patttékusefingum, demisdégum,
teikningu, myndastgu, samraedu og lokaprofi.

Markmid namskeidsins var ad auka skilning og framkalla vidhorf hlidholl margbreytileika og
fjolmenningu & medal starfsmanna sveitarfélaga & hofudborgarsveaedinu. Fjéldi patttakenda &

hverju namskeidi var fra atta til prjatiu og voru pau patttakendum ad kostnadarlausu.

Project: Diversity training for government and municipality employees

Grantee: Loftur Atli Eiriksson

Abstract

Diversity training workshops for government and municipality employees were held in
Reykjavik, Képavogur, Gardabar, Hafnarfjorour og Mosfellsber. Participation by employees
in the workshops was voluntary. The workshops lasted for about 1 %2 hours and were based on
learning by participation exercises and group work. The teaching material prepared for the
workshops was presented in slides, case studies, drawings, comics, discourse, and a final
exam.

The aim of the workshops was to raise awareness and generate positive attitude towards
diversity and multiculturalism among municipality employees in the metropolitan area.
Number of participants in each workshop ranged from eight to thirty and participation was
free of charge.



